


Beyond Visible Diversity

Civil Rights Act of 1964

* Ended segregation in public places

 Banned employment discrimination on the basis of:
Race
Color
Religion
Sex
National Origin



Have we failed?

Women compared
to Men

Black
Unemployment

Hate crimes tied
to race




Current Trends

Definition of
diversity
expanding

Increasing New tools to
Accountability measure

Quantitative Candidates
Measuring of life

(Kozan, 2019)



Bias

Conscious Bias .

Also known as implicit

Also known as explicit :
JERS

JEY

* Harder to identify

* Fairly easy to see and !
Y y e \We all have it

identify

. Unconscious Bias




Invisible Diversity Dimensions

—
Socioeconomic

Disability Religion Background

Diversity of : Gender
Thought MR 52108 Expression

Diversity of

: Veteran Status
Experience

P

Work Sexual

Nation Origin : . .
& Experience Orientation




Diversity Dimensions

Age
Sexual Race
Orientation
FUIEILEL Ethnicity

Abilities

Primary
Typically associated with birth, but can evolve
and change

Gender

(Loden, 1996)



Covering

2 | 3

Create an
inclusive policy
and clear
responsibilities

Educate and
create
awareness

Unleash the
power of ERGs




Take Action




Take Action




Take Action




Take Action




Take Action




Take Action




Take Action




Take Action




Take Action
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